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D E N V E R  S O U T H

COMMUTER
SURVEY

RESULTS SNAPSHOT
Released Apr i l  2026*
Denver South conducts an annual survey to 
understand commute behaviors and challenges 
related to movement to and from the region.

TRANSPORTATION 

MODE SPLIT

REMOTE DAYS  

PER WEEK

TRANSIT PASS OPTIONS: 

Respondents were asked how they traveled to work each day in the last 
week, the below is an average of M-F:

Drove Alone

Transit (Bus, Rail, FlexRide, Bustang)

Worked From Home

Walk

Carpool/Vanpool

Bike or E-bike (Non-Bike Share)

Other

71%

22.1%

2.5%

2%

1.4%

0.6%

0.4%

BENEFITS EMPLOYEES FIND 

VALUABLE OR VERY VALUABLE 

Respondents were not required to have access to the benefits  to include 
them in their response.

Flexible Work Schedule 88.9%

Hybrid Work Options 87.5%

EcoPass 49.5%

Parking Space 92.4%

≈36% of respondents’ employers fully/partially subsidize a transit pass. 
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2021

3.06 Days

2.20 Days

1.65  Days

2.11  Days

2022 2023 2024

1.13  Days

2025

OF THOSE WHOSE  
EMPLOYERS OFFER A PASS

OF THOSE WHOSE  
EMPLOYERS DO NOT OFFER A PASS

• 51% use it for personal trips • 18% would use the pass to commute to work
• 60% would use the pass for personal trips

IN-OFFICE POLICY 2025

Mandatory minimum in-office days required per week:

5 DAYS 4 DAYS 3 DAYS 2 DAYS 1 DAY

25% 18% 42% 6% 2%

OTHER 2%
TOTALLY 

FLEXIBLE 6%

85%
of respondents are required to be in the 
office at least three days per week.
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TOP NECESSARY 

IMPROVEMENTS TO  

BIKE MORE: 

TOP NECESSARY 

IMPROVEMENTS TO USE PUBLIC 

TRANSPORTATION MORE:

• Protected bike lanes on my route
• Shorter commute distance
• Enhanced personal or road safety

• Faster trips on transit
• Transit service that picks me up or drops me off  

closer to my home and/or work
• More frequent and reliable service
• Improved personal safety

DEMOGRAPHIC DATA

ON-SITE WORK RATE BY DAY OF WEEK

TOTAL RESPONSES: 1,736

GENDER AGE INCOME RESPONDENT  

HOME COUNTIES

26.9% Arapahoe

18.5%
Denver

10.3%
Jefferson

34.8%
Douglas

9.5%
Other

51.9%

Female
44.4%

Male

3.7%

Non-Binary/Prefer 
Not To Say

27.8%

25-34

25.2%

35-44

21.7%

45-54

14.6%

55-64

5.4%

<25 2.7%

>65

2.6%

Prefer Not 
To Say

45.6%

>$150K

23.6%

$100K- 
$150K

20.2%

$50K- 
$100K

2.2%

<$50K

8.3%

Prefer Not
To Say

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

86% 72% 92% 88%
49%

 
Typically arrive at the office  
between 6:00 am – 10:00 am

93%  
Typically leave the office  
between 3:00 pm – 6:00 pm

79%

*Reflects commute data collected Q4 2025


